Continuing Professional Development












Personal Development Record (PDR) for Member name





           For the period dd/mm/yyyy to dd/mm/yyyy
This report has two objectives

1. To describe a range of development actions intended to meet your personal development objectives
2. To demonstrate that you have evaluated the learning outcomes achieved through completing these actions
	Date

When did you undertake this activity?
	Title of the CPD activity
Give the 
activity you undertook a name
	Description of the activity
Describe the event, structured learning, informal learning, volunteering or other activity you undertook 
	Learning Outcome
What have you learnt through completing this activity? How have your skills and knowledge improved or developed?
	Impact at work
How has this learning made a difference to your capability and performance in your role?

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


All members of CMI have made a commitment to their continuing professional development (CPD) and it is a requirement of Chartered Managers that they maintain ongoing records that demonstrate that they have reflected on their development needs, planned specific actions to meet these needs, completed these actions and then evaluated the learning outcomes of these actions

For further information about CMI’s CPD policy and requirements please visit www.manager.org.uk/cpd 


